
Charlotte, N.C., resident Jacqueline Springs left her job with an air-
line in October 2008 in search of a career that would give her more
quality time at home. She took a position with the Charlotte Area
Transit System serving as one of its many bus drivers, only to be let go
just six months later due to downsizing.

Desperate to find work, Jacqueline visited Mecklenburg County’s
unemployment office to research available job training opportunities
in the Charlotte area. It was during this visit that she learned about
Central Piedmont Community College’s (CPCC) fast-track, profes-
sional and career enhancement programs that train dislocated work-
ers to re-enter the workforce in six months or less.

Jacqueline enrolled in the College’s fast-track welding program in
July 2009. As a welding student, she learned about blueprint reading,
cutting and spot welding, and becoming plate and pipe certified.

In December 2009, just five months after beginning the program,
Jacqueline left CPCC with a professional welding certification and the
skills and credentials needed to find employment in such fields as
commercial construction and nuclear and chemical power plant con-
struction.

“Enrolling in CPCC and learning how to weld was the smartest
decision I’ve ever made,” says Jacqueline. “I will soon join the work-

force knowing I’m entering a field
where there is more work than peo-
ple, and that’s a comfort – especial-
ly during today’s economy.”

Success stories like Jacqueline’s
are not uncommon at CPCC, a
College that is committed to being
a workforce development resource
for Mecklenburg County and its
residents. Located in an area that is
experiencing double-digit unem-
ployment rates, the College contin-
ues to focus its energies on providing training for workers that’s
relevant for the jobs of today and tomorrow.

To accomplish this goal, CPCC has created several fast-track, pro-
fessional and career enhancement programs, events, and resources to
help the county’s dislocated worker population, at all levels, re-enter
the workforce with new skills and contribute to the region’s econom-
ic recovery.

Inside
Continuing Education 

Offered to Police 
and Fire Personnel at
Metropolitan Community 
College - Blue River . . . . . . . . . 2

New Automotive & Technology
Center Opens at Aims CC . . . . 3

BCC Pays Tribute to 
William K. McDaniel  . . . . . . . . 3

Nursing Articulation Program   
at North Central 
State College
Receives Grant  . . . Back Cover

CPCC: Charlotte’s Resource for 
Workforce Development

North Central State College has been select-
ed as one of only 12 Leader Colleges in the
nation for the national Achieving the Dream
educational initiative. Just 10 Leader Colleges
will be selected for the 2010 initiative.

Achieving the Dream institutions that
have met high standards of practice and per-
formance are recognized as “Achieving the
Dream Leader Colleges.” Achieving the
Dream Leader Colleges have demonstrated
commitment to and made progress on the
four principles of Achieving the Dream:
committed leadership, use of evidence to
improve programs and services, broad
engagement, and systemic institutional
improvement. They have also shown three

years of sustained student success improve-
ment. Leader Colleges are expected to serve
as mentors within the Achieving the Dream
community of learners, as well as advocates
for the principles of Achieving the Dream.

A team from North Central State College
is scheduled to share data and present best
practices at the Achieving the Dream 2010
Strategy Institute, “Equity and Excellence,”
February 2-5, 2010 in Charlotte, North
Carolina. Peg Moir, Vice President for
Learning Support and Retention, has devel-
oped a presentation on the topic, “Ohio’s
Achieving the Dream and Developmental
Education Initiative;” John Falls, Associate

Continued on page 2

North Central State College Designated
an Achieving the Dream Leader College
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Metropolitan Community College-Blue River is home to the
Public Safety Institute, located in Independence, Mo. At the Public
Safety Institute, students learn an exciting and fast-paced career
through the Police and Fire Academies with additional training
through its continuing education curriculum. The Public Safety
Institute is one of the Midwest’s best training facilities for peace offi-
cers and firefighters, training more than 170 individuals annually. 

The facility include state-of-the-art driving and weapon simula-
tors. The Precision Driving Center is home to a 56-acre complex with
an urban driving course, a 400 by 400-foot skills pad and a 500 by
500-foot skid pad. MCC-Blue River has a collaborative relationship
with the adjacent city, Sugar Creek, for students to train on a gun fir-
ing range.

In addition to credit programming, the academy offers continuing
education for in-service police officers. “MCC-Blue River is commit-
ted to providing cutting edge continuing education for police and fire
personnel,” said Mike Hendershot, director of the Public Safety
Training Institute. “The Police Academy Advisory Board Continuing
Education Committee determines the types of continuing education
courses that should be offered.” 

Course offerings have evolved over the years and currently include
classes such as: Arabic culture versus western culture, human traf-
ficking, defensive driving, legal updates and search and seizure pro-
cedures.

Criminal justice instructor Gary Hacker coordinates the continu-
ing education programming. Hacker indicated the growing need for
people to understand the myths regarding Arabic cultures and their

myths about Americans as key in community relationships for police.
The emphasis on diversity issues stems from the change in demo-
graphics of the country. Many individuals from the Middle East have
relocated to the area as part of the refugee resettlement program

The college provides multi-agency training for county, state and
local police departments, private security firms and railroad security
in order to support collaborative relationships and share information
regarding crime patterns. National and regional experts serve as
instructors for many of the training opportunities. 

MCC-Blue River is part of the five campus system of Metropolitan
Community College-Kansas City. MCC-Blue River serves more than
3,500 students annually and is committed to its mission: preparing
students, serving communities and creating opportunities.

Continuing Education Offered to Police and Fire Personnel

These initiatives have included creating
more than 15 fast-track, professional and
career enhancement programs to help dislo-
cated workers – like Jacqueline – complete
job training faster; producing a Changing
Careers web page to connect professionals to
today’s employers; hosting career fairs, “how-

to” workshops and seminars to help
Charlotte’s dislocated workers, small busi-
ness owners and entrepreneurs boost their
professional success; and housing Pathways
to Employment, a nationally acclaimed
training program that allows students to
complete up to 32 weeks of course work in
12-14 weeks.

Says Ralph A. Pitts, chairman of CPCC’s
Board of Trustees, “CPCC has long been rec-

ognized for its role in the education and
retraining of Mecklenburg County’s citizens.
During the current economic downturn,
CPCC is proud to be on the front lines, con-
tinuing its tradition of bringing local, state
and federal resources to the community and
ensuring that the area’s dislocated workers
receive the training they need in a timely and
efficient manner.”

Workforce Development

Continued from page 1

Professor of Mathematics, will share on the
topic, “Academic Recovery: A Developmen-
tal Math Stimulus Package – Math Boot
Camp.” 

According to Don Plotts, President of
North Central State College, “We have an
enormous responsibility to our region to see
that North Central State College continues to
makes a difference in people’s lives and helps
to make our communities better. Even
though North Central State College provides

open access to education, this access does
not always result in success. Helping stu-
dents succeed is vital if we are to remain a
vibrant community with well-trained
accountants, police officers, nurses, thera-
pists, computer programmers, tool and die
technicians and social service professionals
among other important job roles. Our com-
mitment through Achieving the Dream is to
increase the number of students who reach
their goal of educational attainment, be it
earning a degree or certificate, a better job or
increased earning potential.”

In addition to Plotts, Moir, and Falls,

other members of the conference team who
will be in attendance at the strategy institute
include Karen Reed, PhD, Vice President for
Learning; Shelia Campbell, Coordinator of
Institutional Research; and Deb Hysell,
Associate Professor, English.

For more information contact: Peg Moir,
vice president for Learning Support and
Retention, 419-755-4704
pmoir@ncstatecollege.edu
or go to:
http://www.ncstatecollege.edu/atd/
index.html

NWACC Initiative

Continued from page 1
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President Marsi Liddell recently
announced the opening of the Aims
Community College new Automotive &
Technology Center in Windsor, Colorado.
The Center opened its doors to students this
spring semester on Jan. 11 and will allow
automotive classes formerly held at the
Aims’ Greeley and Ft. Lupton campuses to
be consolidated on the Windsor campus in
the heart of northern Colorado. 

“The move will save the college money
on a leased facility in Ft. Lupton and free up
space in the main Greeley campus’ Trades
and Industry Building. That space will be
used in part to expand the fire science
department,” Liddell said. 

The new Director, Fred Brown, has spent
14 years as general manager for a local Ford
dealer and brings a new dynamic and auto-
motive business knowledge to the program.
“The opportunities abound with this new
facility,” said Brown. “We have the latest
technology across the board, which will
allow us to provide our students with the
highest level skill sets required in today’s
marketplace. The Center is truly a one-stop
shop for meeting students’ needs in a loca-
tion that’s central to the major population
areas on the Front Range.”

A partnership with Snap-on Tools will
bring a regional diagnostic certification cen-
ter for the automotive tool giant, attracting
automotive professionals from across the
Front Range and beyond to learn the latest in
automotive diagnostics.

It is anticipated that the industry partner-
ship with Snap-on Tools will draw students
from outside the main service area. The
company is providing a variety of diagnostic

and automotive tools in exchange for nam-
ing a portion of the Center the Snap-on
Automotive Lab. The lab will serve as one of
only 100 certified training locations for
Snap-on Tools diagnostic and shop equip-
ment in the nation.

“The consolidated and centralized train-
ing location that the new facility offers cre-
ates a winning scenario for both Snap-on
Tools and Aims Community College,” said
Brown. “Snap-on gains a state-of-the-art,
educationally dedicated center with instruc-
tors devoted to providing professional train-
ing on their latest diagnostic equipment, in a
convenient location, which is a great selling
tool for them. The exposure Aims receives in
return of both their automotive program and
the new facility, will lead to additional rela-
tionships in both the automotive franchised
dealership and a greater number of inde-
pendent repair facilities,” he added. He feels
that those relationships will grow enroll-
ments through added interactions which
will include student job shadows, intern-
ships, job placements, sponsorships, and
potential instructor pooling. Additionally,

direct support, and indirect contributions
are anticipated to increase as professional
programs will attract sponsorship. “Just look
at the winning teams and the draw they
have; we are the new NASCAR of automo-
tive education,” laughed Brown.

Giving a visitor a walking tour of the $7.5
million, 45,000-square-foot facility, Brown
happily pointed out the building’s many
energy efficient features that will eventually
gain it certification from the U.S. Green
Building Council. But it’s not just the energy
efficient design and construction of the facil-
ity that has the Aims Community College
organization excited about the arrival of their
first classes.

The Center will house not only automo-
tive students but also a variety of other disci-
plines in its classrooms equipped with scores
of computers and wireless computer tech-
nology. “There will be everything from art
history to biology and chemistry with a fully
functioning chemistry lab as well as eco-
nomics, English, math, history, political sci-
ence, psychology and reading. At any given
point, the Center could be operating with as
many as 150 to 175 students,” Brown said.

The facility will also include a large space
for hands-on collision repair instruction,
electronics and upholstery repair. With
Brown’s background in automotives, he
expects to turn out graduates who will be in
demand and who will be sought after in the
industry. The goal is for them to be
employed or employable when they leave
the Center. President Liddell said the College
will also be looking for partnerships with
local school districts to bring in high school
students, and with automotive dealers for
internship programs and potential future
programs in diesel and alternate fuels. 

New Automotive & Technology Center Opens
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Seeking an Accomplished and 
Energetic Administrator for COMBASE

The Board of Directors invites applications of qualified and interested candidates for the part-time position of
Administrative Director of COMBASE. COMBASE is a consortium of community colleges that focuses on performance 
oriented and community-based education.

The Administrative Director manages the day-to-day operations of the organization and reports to and works closely with
the COMBASE Board of Directors and the President of COMBASE. The Administrative Director is charged with managing
the organization’s administrative and financial functions. The Administrative Director works with the board and 
committee chairs in carrying out the mission of COMBASE.

Administrative Director Position Profile

Application process
Candidates are requested to apply by providing a letter addressing how the candidate’s experiences match the profile
requirements, a resume or curriculum vita and the names, titles, addresses, home and work telephone numbers and e-mail
addresses of at least five references.

Compensation
The compensation for this part-time position is $20,000 per year with the opportunity for annual bonuses.

Deadline
Submissions are encouraged by April 30, 2010. The Search Committee will begin reviewing applications after that date.
Applications will be accepted and reviewed until the position is filled. 

Apply for position:
Direct applications and inquiries to:

Joe D. May, President – Louisiana Community & Technical College System
265 South Foster Drive, Baton Rouge, LA 70806

(225) 922-1643; Email jmay@lctcs.edu

COMBASE is seeking a candidate 
who can demonstrate the ability to:

• Assist the board in carrying out the mission of COM-
BASE by providing administrative support to the board

• Assist the board with the implementation of the 
annual plan that is finalized each year at the winter 
board meeting

• Invoice the membership for annual dues

• Track and maintain an accurate record of the 
membership 

• Prepare and communicate to members the 
organization’s calendar

• Prepare the annual budget and financial statements 
for the organization

• Monitor and take necessary actions to ensure that 
COMBASE meets all IRS requirements for a 
501(c)(3) organization

• Manage communications with current and potential
COMBASE members

• Work with the organization’s webmaster and newsletter
editor to ensure that publications are produced and 
distributed/updated in accordance with the calendar

• Assist the COMBASE President and his/her staff with
planning and implementation of the annual conference
and other organizational meetings

• Maintain the organization’s official records

• Assist the board in developing and implementing a 
sponsorship and fund development strategy for the
organization

Desired Qualifications

The ideal candidate should meet the following criteria:

• Have an understanding of the role and mission of 
community colleges

• Have experience with not-for-profit organizations

• Exhibit good oral, written, listening, communication 
and motivational skills in public and informal settings 

• Be creative and open to people and new ideas 

• Be able to work independently and solve problems 

Minimum qualifications:

• Masters degree required

• Experience in either a community college or a 
not-for-profit organization



COMBASE welcomes Dr. Walter Bartlett, the new President of
Piedmont Community College in Roxboro, North Carolina. We wel-
come Dr. Bartlett especially since his college and the prior president,
Dr. Jim Owen, have contributed so much to the organization over
the past 20 years.

COMBASE welcomes Dr. Sheila Ortego, President of Santa Fe
Community College (SFCC) in Santa Fe, New Mexico. Dr. Ortego
has a long and distinguished record of achievement at SFCC and
more than 20 years of service in various roles, as a faculty and staff
member, and in senior management roles. She has headed up sev-
eral accreditation and reaccreditation efforts, has led the institution’s
successful applications to the Academic Quality Improvement
Project and Quality New Mexico, and serves on a national accredi-
tation board.

COMBASE welcomes Dr. Anthony O. Parker, the fifth President of
Albany Technical College. Dr. Parker is an active member of the
Albany Area Chamber of Commerce and the Phoebe Putney
Memorial Hospital Board of Directors, Chair of the Southwest
Georgia Consortium for Technical Colleges in Georgia, Director for
the National Technical Honors Society, Chair of the Academic
Affairs Committee for the Technical College System of Georgia, a
member of the Presidents’ Council for the Technical College System
of Georgia and was appointed by Georgia’s Governor to the Career
and Technical Education Advisory Commission. 

COMBASE Welcomes New Members

For 35 years, William K. McDaniel served
on the Burlington County College Board of
Trustees. Because his dedication and com-
mitment to BCC extended far beyond the
boardroom and well into the classrooms,
BCC honored his passing through several
commemorative acts last fall.

With hearts full of fond memories, sever-
al hundred family, friends and community

members gathered last October in BCC’s gymnasium for a touch-
ing memorial celebration complete with tributes and personal
stories. It was clear that McDaniel’s life was filled with love, and
he left a legacy of good works and deeds through-
out the community.

According to Dr. Robert C. Messina, Jr.,
President of BCC, it was his friend and mentor,
McDaniel, who really changed the face of the col-
lege. “Looking back, it is hard to imagine what
BCC would be today if it weren’t for Bill’s devotion
to our students,” said Messina. McDaniel played a
crucial role in establishing BCC’s nursing program
and building the college’s radio station, and was
influential in various BCC construction projects.

One of those construction projects was the col-
lege’s library. McDaniel’s background in facility
design led to a modern facility which now houses
more than 100,000 volumes, 5,000 DVD/VHS
selections, nearly 150 periodicals and 25,000
unique titles in databases. It was only fitting that
the college rededicated the building, and it is now
the William K. McDaniel Integrated Learning
Resource Center, located on BCC’s main campus in
Pemberton.

By a unanimous vote at the February meeting, the BCC Board
of Trustees conferred emeritus board of trustee status to
McDaniel. Messina added, “Bill continues to be a huge pillar of
this institution, and the board wanted to recognize his contribu-
tions in a lasting way.”

The Burlington County College Foundation now offers schol-
arship assistance through the William K. McDaniel Legacy
Scholarship. The scholarship was established by fellow board
members. McDaniel’s three sons also donated generously to the
scholarship along with various individuals and community organ-
izations. For more information about the scholarship, please con-
tact the BCC Foundation at (856) 222-9311, ext. 2511.

Burlington County College Pays Tribute 
to William K. McDaniel
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North Central State College’s Associate
Degree Nursing Program has been awarded
a $194,088 grant from the Nurse Education
Grant Program through the Ohio Board of
Nursing for the grant period of September 1,
2009 through August 31, 2011. 

The monies will be used to hire two addi-
tional faculty members to teach in the
Practical Nursing to Associate Degree
Nursing Articulation Program. The grant
will also allow the program to accept 16
additional students. NC State has entered
into agreements with MedCentral Hospital
and Fisher Titus Medical Center to provide

additional clinical settings for the students. 
Dr. Janet Boeckman, Director of Nursing

Programs, states, “The increased interest by
LPNs in this program is what prompted NC
State to apply for the grant. We are very
appreciative of the opportunity that
MedCentral Hospital and Fisher Titus have
given to use clinical space at their facilities
for our students.” 

For more information, contact: 
Janet Boeckman, Professor -Nursing Program
Director 419-755-4823 jboeckma@
ncstatecollege.edu

Nursing Articulation Program Receives Grant

The purpose of COMBASE is:
• To identify, validate and employ exemplary practices in community-based and performance-oriented education; and
• To share expertise and experience through research, publications, professional development programs, networking and other means.

For information about membership contact Mary Thornley, Trident Technical College at Mary.Thornley@tridenttech.edu  

Established in 1974 by ten community colleges with a common interest in community-based education,
COMBASE has become a leading organization in the nation with approximately sixty institutions. 
COMBASE membership is strong and growing!

Mark Your Calendar

Annual 
COMBASE 
Conference
October 3-5, 2010
Portland, Oregon

For more information, 
watch www.combase.org

Questions about the Collaborator? 
Contact Dr. Robert C. Messina, Jr. 
(rmessina@bcc.edu)

The Collaborator is published 
periodically by COMBASE. 
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